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BOARD DIVERSITY POLICY 
 
 
 

The Board of IOI Properties Group Berhad (the “Company”) recognises the value of appointing 

individual directors who bring a variety of diverse opinions, perspectives, skills, experiences, 
backgrounds and orientations to its discussions and its decision-making processes. It believes that 
debate at Board meetings will be more open, balanced and wide ranging if a significant degree of 
diversity can be achieved amongst its members. Healthy discussions involving a wide range of views 
will, we believe, ultimately bring about better board decisions.  
 
All appointments to the Board will be made on merit while taking into account suitability for the role, 
board balance and composition, the required mix of skills, background and experience (including 
consideration of diversity). Other relevant matters will also be taken into account, such as 
independence and the ability to fulfil required time commitments in the case of non-executive 
directors.   
 
The Board recognises the challenges in achieving the right balance of diversity on the Board. This will 
be done over time, taking into account the present size of the Board, the valuable knowledge and 
experience of the present Board members and the evolving challenges to the Company over time.  
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